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Equal treatment policy for Sydskånska Nation 
 
Sydskånska nationen is a meeting place for students. We believe that every individual has equal                             
value and the idea behind the Nation is to create and maintain a welcoming atmosphere with                               
social diversity. In order to keep this atmosphere, Sydskånska Nation works actively against                         
discrimination, both inwardly and outwardly, and actively fights against all kinds of harassment.                         
We want democratic principles to prevail at Sydskånska Nationen. By democratic principles we                         
mean that each individual member of the Sydskånska Nation shall have an equal right to                             
question or express opinions. All questions are welcome and we strive to make it as easy as                                 
possible for our members to pursue and implement the questions raised by them. These values                             
shall permeate all activities in Sydskånska Nation. The Seniors Board of Sydskånska Nation is                           
responsible for making sure that the policy is followed, according to what is written in this                               
equal treatment and non-discrimination policy.  
 
This policy applies to all of the Nation’s activities, inside and outside our walls and applies to                                 
both active members and guests. 
 
Definitions 
In all policies, elected representatives, volunteer workers and employees of the nation are                         
referred to as "active". Others who are affected by the policy are members and guests, but also                                 
tenants of the Sydskånska Nation Student Housing, in cases where there is a clear connection                             
to the Nation. This is in accordance with the Nation's statutes (2, Chapter 5​§​). 
 
Discrimination 
Sydskånska Nation shall work actively to counteract all forms of discrimination at the Nation.  
 
Direct discrimination: ​that someone or some become disadvantaged by being treated worse than                         
someone else is being,  has been or would have been treated in a comparable situation. 
 
Indirect discrimination: ​that someone or some become disadvantaged by a decision, a criteria or                           
a process that appears to be neutral but that can turn out to be a disadvantage towards certain                                   
people or groups.  
 
Discrimination can occur on, but is not limited to, the following grounds: ethnicity, handicap,                           
sex, gender or gender expression, religion or other beliefs, sexuality and age.  
 
Examples of discrimination: 
 

● That you as a foreman are being treated differently than other foremen based on your                             
religious beliefs 

● To not get a elected post due to ethnicity or sex. 
● That you are excluded from communities like a workers team based on your sexuality 

 
Actively combating discrimination is essential for diversity. Being active at Sydskånska                     
Nationen must be experienced as positive, developing and pleasant and it is everyone's                         
responsibility to safeguard a good atmosphere and environment. Sydskånska nationen believes                     
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that all human beings have equal value and opposes all forms of direct and/or indirect                             
discrimination.  
 
Harassment 
Harassment ​means all forms of behaviour that can be perceived as a violation, threat, insult or                               
maltreatment and that has connection to, but is not limited to, the discrimination grounds.                           
Harassment can be experienced both directly and indirectly.  
 
Sexual harassment ​means harassment of sexual nature that violates someone's dignity. This can                         
include unwelcome physical, verbal or nonverbal conduct.  
 
Offensive discrimination refers to acts that are perceived as offensive by the person or persons                             
who are exposed to them. 
 
Examples of harassments and offensive discrimination: 
 

● To get someone to drink alcohol against their will through pressure 
● To spread rumors about a person in an inappropriate way that could damage his                           

integrity 
● As a homosexual, to hear homophobic jokes 
● To make sexual advances against someone else without consent 
● That you as a transgender are being maltreated or mocked 
● That someone in a wheelchair receives condescending remarks 

 
Sydskånska Nation tolerates no forms of harassment and strives to counteract all forms of                           
harassment.  
 
If you experience discrimination or harassment 
Sydskånska Nation shall actively work in order with and follow the equal treatment and                           
non-discrimination policy, make the policy accessible and inform all members and foremen that                         
the policy exists and what it means. The Seniors Board shall also in the case of a report about                                     
discrimination or/and harassment make sure that necessary measures are being taken in order                         
to prevent that such things happen in the future and that all concerned parties are informed.  
 
If you experience discrimination or harassment and want to proceed with your case, with the                             
help of the nation, you can contact: 
 

● The Qurator of Sydskånska Nation through email: ​q@sydskanska.se 
● Contact seniors or other representative from The Seniors Board of Sydskånska Nation                       

through email: ​kontaktseniors@sydskanska.se​ or ​seniors@sydskanska.se 
● Contact Seniors Anonymous Mailbox. Mainly available to elected representatives. 

 
Investigation in case of report or occurrence of harassment or discrimination 
All reports that come to the Quratel, Contact Seniors or the Seniors Board are taken very                               
seriously, investigated and followed up. In the event of particularly serious events that require                           
immediate action, the Crisis Management Plan must be followed. 
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When information comes to the Administrative Body, they contact those involved to take in all                             
perspectives on what happened. Based on the information gathered, they then decide whether                         
what happened violates any of the Nation's policies. Thereafter, the Quratel, in consultation                         
with Contact Seniors, decides whether any disciplinary action should be taken. Contact seniors                         
can also function as a support function for those involved, for example in the form of calls and                                   
/ or support in a police report, but also to guide various support organizations outside the                               
Nation. The Senior Board's responsibility then includes taking the necessary measures to                       
prevent discrimination and / or harassment in the future, in accordance with the Nation's equal                             
treatment policy. 
 
This policy must be reviewed every semester and, if necessary, revised in consultation with the                             
Quratel and the Senior Board. 
 


